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          Adopted: 

 

 

PROPOSED AGENDA 

University Senate  

Friday, October 25, 2024 at 1:15 p.m.  

Via Zoom 

 
Registration required 

After registering you will receive a confirmation email with meeting details. 

 

1. Adoption of the agenda 

2. Adoption of the minutes of September 20, 2024 

3. President’s report and questions 

4. Chair’s report and questions 

5. Old business: 

a. Establishment of the Office of Institutional Equity 

6. New business:  

a. Committee updates and reports: 

i. Establishing a Dual Degree Linking the Master of Science in Climate and the Master of Science in 

Architecture and Urban Design (Climate, Architecture, Planning & Preservation) (Education) 

ii. Proposed update to the University Senate By-Laws (Structure and Operations) 

iii. Education Committee Annual Report 2023-24 

b. Other reports and updates:  

i. Petition under Section 1.m. of the University Senate By-Laws (Professor J. Mitts) 

ii. Annual Officers’ benefits update 2025 

7. Adjourn 

https://events.columbia.edu/cal/event/eventView.do?b=de&calPath=%2Fpublic%2Fcals%2FMainCal&guid=CAL-00bbdb71-900b7e80-0190-0cdddbf4-000023f5events%40columbia.edu&recurrenceId=
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Proposal for New Dual Degree Offered by Two Columbia Schools (Dual-Internal)  
 

Please insert the requested information in the table below: 
 

Degree A: 
 
 
e.g., BA, MS, PhD 

MS 

Program Name A: 
 
 
 

Climate 

Degree B: 
 
 
e.g., BA, MS, PhD 

MS 

Program B Name: 
 
 
 

Architecture and Urban Design 

Sponsoring School A: 
 
 
 

Columbia Climate School 

Sponsoring School B: 
 
 
 

Graduate School of Architecture, Planning, and 
Preservation 

Proposed Start Date: 
 
 
 

Fall 2025 

Name and Email Address of the Primary Contact 
Person for this Proposal: 
 

Jim Glover (jglover@climate.columbia.edu) 

Date of Proposal Submission: 
 
 
 

August 2024 

 

 

mailto:jglover@climate.columbia.edu
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Description of Proposed Program 
 

Please complete the questions below and submit this document through the APAS system 
(https://apas.provost.columbia.edu) to begin the review process.  
 
1) Purpose 

A. Describe in 1-2 paragraphs the purpose of the proposed program, its target audience, its 
content, and its format/pedagogical approaches.  

The Master of Science (MS) in Climate (“MS Climate”) is a two-year professional degree designed 

to prepare students to be future climate leaders at community, state, national, and international 

levels working in a range of institutions. The MS in Climate provides students with core climate 

knowledge, while enabling them to acquire depth and skills in a specific area of expertise through 

a required second credential, which can be fulfilled through an embedded Advanced Certificate 

or a dual degree. The program focuses on applied learning, skill-building, and professional 

development, and integrates climate justice and equity throughout the curriculum. The program’s 

rigorous curriculum has been developed with faculty expertise to match current market needs 

and is imbued with the flexibility required to adapt to the rapidly evolving climate field. The MS 

Climate program is targeted at young and mid-career professionals, as well as future academics, 

from a variety of backgrounds.  

The Master of Science (MS) in Architecture and Urban Design (“MS AUD”) is a three-semester 

degree in the multidisciplinary study of cities, regions, infrastructures, and ecosystems. The 

program focuses on the city as an agent of resilient change and on the role of design in redefining 

the twenty-first century urban landscape, advancing new paradigms of research, practice, and 

pedagogy to meet the challenges of climate change, rapid urbanization, and social inequality. 

Students and faculty in the MS AUD program are united in their attempt to integrate and 

underscore the essential links between public space, social justice, and ecological systems. The 

MS AUD program is open to both pre- and post-professional students and encourages applications 

from a range of backgrounds interested in exploring urban design.  

 
B. What are the advantages to students to pairing these two programs? 

Addressing climate change requires graduates with a wide range of skills, knowledge, and 

interests, and the ability to synthesize learnings from different fields which operate 

independently. Climate, design and the built environment requires a new generation of 

individuals prepared to link policy, community and societal outcomes with the physical 

environment - where we live, work and play. Increasingly volatile environmental conditions – from 

rising sea levels and ocean acidification to extreme temperatures, droughts, and storms – are 

affecting populations worldwide, with devastating impacts on the livelihoods and welfare of 

vulnerable communities. Policy and society shape the possibilities for design and planning, but 

creative, propositional thinking is key to challenge and change these conditions. The pairing of 

these two programs will bring these two perspectives together and equip future leaders to make 

positive change.  

https://apas.provost.columbia.edu/


 
 

3 
June 2024 

Students enrolled in this dual degree will gain knowledge and skills specifically on the ways climate 

change impacts the built environment, and in turn, understand how modifications to the built 

environment can reduce our carbon emissions. Understanding how to change and prepare the 

built environment in an era of climate change offers profound opportunities for students of urban 

design, as cities of all sizes now confront the need to prioritize resilient infrastructure, landscapes, 

and safer residential development. 

Students will benefit from taking an immersive year of core courses and electives in the MS 

Climate program, which centers on the scientific understanding of climate, quantitative 

methods, mitigation pathways, adaptation strategies and policies, justice frameworks, and 

societal impacts. These courses provide students with the essential tools, knowledge, and skills 

to understand and address myriad aspects of climate change. The MS AUD will satisfy the 

second credential requirement for the MS Climate students, allowing them to join their deep 

climate knowledge  with a detailed understanding of how the climate challenge intersects with 

the physical built environment. Students will practice the process of policy and design 

development and implementation, including: visioning and scenario planning, stakeholder 

engagement, funding and financing, and laws and governance relative to physical sites and 

cities, mindful of the and broader regional context.  

 

GSAPP has already integrated climate and environmental components into some of its 

curriculum and studios, making it a natural fit for a dual degree with the Climate School. The MS 

AUD degree will introduce students to the history, theory, research, and design techniques from 

the disciplines of architecture, planning, and urban studies and to equip them with analytical 

and creative tools to account for, analyze, speculate and propose environmentally friendly and 

responsive developments in the built environment. Together, the dual program will train 

scholars and practitioners to create and manage built environments that support local, low-

carbon economies and just, resilient, healthy and prosperous communities. 

 

Students will: 

● Gain an understanding of the intersections between design, built environment, planning, 

policy and climate justice  

● Become conversant in climate adaptation policies and investments  

● Practice workshop session and facilitation skills to advance climate resilient community 

change 

● Devise and connect design and policy solutions to local climate challenges 

● Conceive, develop and design urban design & infrastructural responses to climate change 

 

 
C. How will the proposed program be advertised? Please provide a mock-up of the website 

landing page. 
 

The program will be advertised on both Schools’ webpages:   

GSAPP Dual Degrees site: https://www.arch.columbia.edu/dual-degree-requirements  
▪ Under “Dual Degree Programs with Other Schools within Columbia” 

https://www.arch.columbia.edu/dual-degree-requirements
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Mock-up Language  
 

The Graduate School of Architecture, Planning, and Preservation and the Columbia Climate 
School offer a dual program leading to the degrees of Master of Science in Climate and Master 
of Science in Architecture and Urban Design. 

 
A student must enroll for 77 (32 at CS, 45 at GSAPP) points of credit, which may be earned in 
five terms in residence – three terms in the Graduate School of Architecture, Planning, and 
Preservation and two terms in the Columbia Climate School, where they will simultaneously 
fulfill two full-time residence units (fall/spring) and 32 credits of Climate School coursework.  
Students are responsible for meeting with both program directors periodically to ensure that 
they are meeting individual curriculum requirements as well as point and residency 
requirements. Please consult the Climate School Admissions Office for MS Climate program 
requirements and details. 

Columbia Climate School site: www.climate.columbia.edu 
▪ The MS Climate has not yet launched and thus does not have a webpage. The 

eventual website landing page for the MS Climate and its dual opportunities will 
exist under the “Education” tab of the current site.  

Mock-up Language  
 

Master of Science (MS) in Climate – Second Credential Requirement 
 

MS in Climate students must complete a second credential – in the form of either an internal 
Advanced Certificate or a dual degree – to complete their degree. More detail is provided below 
on the available options for the Advanced Certificates and Dual Degrees.  

 
DUAL DEGREE PROGRAMS  

 
Students can also fulfill their second credential through a dual degree. Each dual degree 
program grants two degrees in less time than if the two degrees were pursued separately. The 
Climate School currently has one dual degree opportunity with Columbia’s Graduate School of 
Architecture, Planning, and Preservation. See more detail below.  

 
Graduate School of Architecture, Planning, and Preservation MS in Architecture and Urban 
Design 

 
The Columbia Climate School and the Graduate School of Architecture, Planning, and 
Preservation (GSAPP) offers a dual program leading to the degrees of Master of Science in 
Climate (MS Climate) and Master of Science in Architecture and Urban Design (MS AUD). A 
student must enroll for 77 (32 at CS, 45 at GSAPP) points of credit that may be earned in five 
terms in residence – two terms in the Climate School and three terms in GSAPP. Students are 
responsible for meeting with both program directors periodically to ensure that they are 
meeting individual curriculum requirements as well as point and residency requirements.  

 
Applications for admission must be filed separately to each school as admissions decisions are 
made independently. There is no special consideration for students applying to two schools at 

https://climatesociety.ei.columbia.edu/content/how-apply
http://www.climate.columbia.edu/
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Columbia University. Students are considered dual degree students only after being admitted 
into two separate schools with a recognized dual degree program at Columbia University.  

 

● Please consult the Climate School Admissions Office for MS Climate program 
requirements and details. 

● Please consult the GSAPP Admission Office for MS AUD program admission 
requirements and details. 

 

 
2)  Need –  

A. Why is the proposed program needed locally, statewide or nationally? 
 
 
The climate crisis is a problem of massive scale, complexity, and compounding impact. 
According to the Intergovernmental Panel on Climate Change (IPCC), substantial reductions 
in greenhouse gas (GHG) emissions are required by mid-century to limit the global average 
increase in temperature to no more than 2 degrees Celsius and minimize the risks of severe 
impacts from climate change. To do this, society requires knowledgeable leaders to work 
with businesses, communities, governments, and civil society to develop just climate 
solutions across multiple industries, sectors, roles, and geographic scales. Meeting this 
challenge therefore requires an interdisciplinary educational effort to train these future 
leaders with the knowledge and skills necessary to rise to these challenges. To this end, in 
2021 at COP26 in Glasgow, the world’s ministers of education and environment committed 
to including climate change education in all educational institutions, recognizing “the large 
remaining gaps in providing everyone with knowledge, skills, values and attitudes needed to 
effectively participate in the transition towards climate positive societies.”  
 
At a global scale, the IPCC Special report on Climate Change and Land, among many other 
reports, mapped out decarbonization pathways for land and the built environment, and has 
gone largely unheeded. A generation of practitioners that connect the dots between urban 
policy, global funding, and urbanization is sorely needed to implement.  
 
The rapidly evolving interest in and action on climate at the national level – for example, the 
recent passing of the Inflation Reduction Act, which allocates $370 billion to climate change 
and clean-energy production – has created increased interest among the public and private 
sector to hire and recruit students in this field. There is a “bottle neck” in project 
preparation and a great need for individuals who can span policy and design in order to 
advance climate resilient infrastructure and planning to support cities and towns across the 
United States.  
 
Furthermore, there is existing demand for students with graduate-level expertise to support 
climate work at both the city and state-level. The multidimensional impacts of climate are 
evident across New York City, New York State, and the tri-state region more broadly, from 
rising sea levels to increasing extreme weather events and more. New York has been a 
national leader in climate legislation and action for years, including passage of the recent 

https://climatesociety.ei.columbia.edu/content/how-apply
https://www.arch.columbia.edu/admissions/application-process
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landmark Climate Leadership and Community Protection Act (Climate Act) in 2019. Entirely 
new governmental departments at the State level have been formed such as NY Rising, The 
Office of Resilient Homes and Communities, and a new NY State Buyout program are in 
need of individuals with precisely the skill set that this dual degree will offer.  
 
Similarly, over the last 15+ years, New York City has set some of the most ambitious climate 
goals and policies – since the first PlaNYC in 2007 – and continues to be a leader globally in 
reducing GHG emissions. Given these recent climate commitments, the job market for 
climate experts will only continue to grow in the coming years. This conclusion is also 
supported in the market research report conducted by Huron Consulting Group for the 
Climate School, which states “the concentration of jobs in and around NYC indicate 
significant opportunity for job placement after graduation and possible access to internships 
for current students.” 
 
This dual degree puts a precise and integrated focus on cities being the fastest growing 
population centers in the world and the critical impact that infrastructure will have in both 
the adaptation and resilience spaces.  Additionally, New York City is uniquely positioned as 
the setting for this program as one of the global leaders in developing policies at the city 
level that will address climate change resilience and mitigation. 
 
 

B. Have students at the University or elsewhere requested this program? How many? 
 
The Climate School and GSAPP launched an informal time limited two year pilot “area of 
specialization” within the MA in Climate and Society in fall 2023.  This is the “architecture 
and urban design” area of specialization, with coursework offered by GSAPP faculty.  We 
had significant interest in the first year and in fall 2024 we currently have 26 students who 
identified as interested in this specialization, accounting for approximately 20% of our 
incoming cohort. Academic specializations have proved to be a unique element of the 
program and expanded the interest among prospective students. The specialization has 
expanded our prospective student pool by offering specific areas of curated focus and  it is a 
common area of inquiry during admissions recruitment events.  As of the first week of fall 
2024 classes 19 matriculated students have registered for required coursework in the 
specialization.   The plan is to sunset the informal specialization within the MA when the 
dual degree is approved and then launch the dual degree as part of the MS in Climate.  
Importantly, this pilot developed capacity and structure for both schools and provided hard 
data regarding interest, underscoring the wisdom of evolving this pilot to a full dual degree. 
 
 

C. If the program is professionally oriented, have people in the profession requested 
establishment of the program? How have the employment needs of professionals in the 
field been considered when designing the program? 
 
 
Yes. The program has been designed with professional needs in mind, across the Climate 
Core, certificates and now dual degrees. According to the Huron Report, all or most 
employers mentioned the following skills as critical for climate work: communication, data 
analysis, adaptation and mitigation, coding and geographic information system (GIS), 
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climate impact assessment, community outreach and applied experience. Additionally, the 
Huron market analysis highlighted the critical need for employees who are highly literate in 
climate justice and just transition principles. The MS in Climate’s interwoven curricular focus 
on climate justice is designed to meet that need in the professional space. 
 
The World Economic Forum’s The Future of Jobs Report 2023 shows that hiring for green 
roles has consistently outpaced the overall hiring rate globally four years in a row. The 
report also states that while global demand for green skills has risen by 40% since 2015, only 
13% of the labor workforce actually possess the skills that are needed and wanted by 
organizations (Source). This indicates that the increasing demand for green skills is not 
currently being met by the available labor supply. Furthermore, Huron’s market analysis 
found that there is projected to be ~500,000 climate-related job openings by 2032, a space 
that includes 18 climate-related occupations that require a bachelor’s degree or higher. The 
Huron market analysis findings also point to the growing need for climate experts across 
industries and sectors. The public sector remains a strong professional market for climate 
graduates, with the analysis highlighting projected job growth in social and community 
service managers and management analysts over the next 10 years. In interviews with 
employers, Huron found there is a growing need for professionals with climate skills, 
knowledge, and understanding in the private sector. Despite a growing talent pool, there is 
a lack of graduates available to meet the demand. Specifically, there has been an increasing 
need for expertise in climate-conscious urban strategies. As a result, the climate change and 
sustainability consulting field is growing. Organizations like Resilient Cities Catalyst, the 
Arsht Foundation, government offices of sustainable design and housing, private firms of 
planning, engineering and design like Atelier Ten, ARUP, AECOM among many others seek 
individuals with expertise in climate and design. The Climate School’s Career Development 
Office, which speaks to employers in the climate field regularly, confirmed this trend as well.  

 
 

D. What other institutions in the New York metropolitan area and in the Northeast offer similar 
programs?  
 
This is a unique program. There are no other dual degrees that combine a deep focus on 
climate, architecture and urban design where students earn two degrees over two years. 
 
 
 
 
 
 
 

3) Curriculum 
A. Compared with taking the two degrees separately, how do the program requirements differ 

in the dual program? Have any requirements been eliminated?  
 

The MS in Climate is structured to require a second, diploma-level credential in the form of a 
default, Advanced Certificate or a dual degree with another professional school.  As reflected in 
the original MS in Climate proposal, and as an intentional feature of the degree design, the MS 
in Climate was  built to explicitly include this second diploma-level credential to give depth in 
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complementary subject areas that are aligned with anticipated career pathways.  As such, the 
dual degree fleshed out in this proposal includes no modifications to the model described in 
prior documents, meetings and other correspondence during the MS in Climate’s approval 
process in AY23/24; this dual degree will be equivalent to an MS in Climate achieved through 
the completion of an Advanced Certificate.  As compared to the initial three Advanced 
Certificates approved in the original proposal, yes, this dual degree will be distinct in the 
following ways:   the area of disciplinary focus, it will be offered by another Columbia school, 
and of course the standard element of double counting a limited number of credits in exactly 
the same manner as other duals at Columbia.  The proposal also meets the university policy on 
double counting by coming in well below the maximum percentage of credits that may be 
double counted.  Students will benefit from an established faculty at GSAPP who have designed 
and implemented the MS AUD degree, now linked through this dual pathway to the MS in 
Climate.  Furthermore, the program achieves a foundational goal of the Climate School, as well 
as that of GSAPP, by conceptualizing and implementing solutions to climate change through 
collaborative degree partnerships, amplifying each school’s strengths, while avoiding duplication 
and redundancy.   
 
There will be no changes to the program requirements for the MS AUD degree. It will remain a 
one-year program. There are no changes in courses, credits, residency, faculty, or learning 
outcomes.  Students enrolled in the dual degree must complete the MS AUD’s 45-credit 
program in three consecutive semesters.    

 
i. Describe the credits required for this program. Please note: the percentage of 

credits double-counted toward both degrees should not exceed 30%. For more 
guidance on dual degrees please see the Senate Education Committee’s Guidance 
Document here1.  
 

The program requirements for the MS Climate will be shifted in the following ways. Taken alone, 
the MS Climate is a 50-credit, 4+ semester program. Within this dual degree, the MS Climate 
degree will have the following modifications:  

 
 
Flow 1: MS Climate 🡪 MS AUD  

● Two semesters only for the MS in Climate 
● Reduction to 32 credits from 50 for the MS in Climate. No reduction in GSAPP. 
● Second credential requirement for the MS in Climate will be satisfied through the MS AUD. 

 

Flow 2: MS AUD 🡪 MS Climate  

● Two semesters only for the MS in Climate 
● Reduction to 32 credits from 50 for the MS in Climate. No reduction in GSAPP. 
● MS Climate’s second credential requirement will be satisfied through the MS AUD. 

 
1 https://provost.columbia.edu/sites/default/files/content/Academic%20Programs/Senate_-
_Guidance_document_for_multiple_credit_vF_1_0.pdf  

https://provost.columbia.edu/sites/default/files/content/Academic%20Programs/Senate_-_Guidance_document_for_multiple_credit_vF_1_0.pdf
https://provost.columbia.edu/sites/default/files/content/Academic%20Programs/Senate_-_Guidance_document_for_multiple_credit_vF_1_0.pdf
https://provost.columbia.edu/sites/default/files/content/Academic%20Programs/Senate_-_Guidance_document_for_multiple_credit_vF_1_0.pdf
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This translates to 19% double counting, well under the limit set in the Senate guidance document.  
18/95.  See Appendix for graphics of both dual pathways 
 

ii. Please list the minimum number of credits required for program A. 
 
Program A = MS in Climate  
AA credits = 50 credits  
 

iii. Please list the minimum number of credits required for program B.  
 
Program B = MS AUD 
BB credits = 45 credits 
 

iv. Credits may be transferred from one program to the other, as per our standard 
transfer credit policies. For this dual-degree program, please indicate the number of 
credits transferred to each program.  

 

For this combined program, 0 credits from MS Climate will be counted for MS 

AUD.   There is no reduction in credits for the MS AUD nor transfer credits  

into the MS AUD. 

For this combined program, up to 18 credits from MS AUD will be counted for 

MS Climate.  

 
B. Provide a sample schedule showing the courses the students will take during each semester 

of the program. For elective or selective courses, simply enter “elective” or “selective.”  
 
 

 

Option 1 / Flow 1: MS Climate –> MS AUD 

 

MS CLIMATE PROGRAM  

Semester 1: FALL        

Course Number & Title Credits New? Prerequisites 

CLMT GR5001: Dynamics of Climate Variability 
and Climate Change 

3 No None 

CLMT GR5015: Climate Change Adaptation 3 No None  

CLMT GR5008: Climate Change Mitigation 3 No None 

CLMT GR5023: Climate Justice: Theory, Practice, 
and Policy 

3 No None  

CLMT NEW: Applied Climate 1  1 Yes None  

Elective  3 No None  

TOTAL CREDITS FOR SEMESTER: 16     

Semester 2: SPRING        

Course Number & Title Credits New? Prerequisites 
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CLMT GR5002: Quantitative Methods for Climate 
Applications   

3 No None  

CLMT GR5009: Strategic Communications for 
Climate Change 

3 No None  

Core Selective  3 No None  

CLMT NEW: Applied Climate 2 1 Yes Applied Climate 1 

Elective  3 No None  

Elective  3 No None  

TOTAL CREDITS FOR SEMESTER: 16     

MS AUD PROGRAM 

Semester 3: Summer    

Course Number & Title Credits New? Prerequisites 

ARCH A6849 Urban Design Studio 9  N None  

ARCH A4528 Digital Techniques for Urban Design  3  N None  

ARCH A4685 Urban Design  Seminar A  (Urban 
Theory + Design in Post Industrial Age 

3 N None  

ARCH A6824 Urban Design Seminar B (Reading NY 
Urbanism)  

3 N None 

TOTAL CREDITS FOR SEMESTER: 18   

Semester 4: Fall     

Course Number & Title Credits New? Prerequisites 

ARCH A6820 Urban Design Studio II 9 N ARCH A6849 Urban 
Design Studio I  

ARCH A6832 Urban Design Seminar II A (Towards 
Resilient Cities and Landscapes) 

3 N None 

( optional electives) ARCH A6830 Difference and 
Design  

3 N None 

TOTAL CREDITS FOR SEMESTER: 15   

Semester 5: Spring     

Course Number & Title Credits New? Prerequisites 

ARCH A6851 Urban Design Studio III 9 N UD Studio I + II  

ARCH A6815 Urban Design Seminar IIIA (Public 
Space: Rhetoric and Practices)  

3 N None  

TOTAL CREDITS FOR SEMESTER: 12   

 
 

C. Please provide the typical number of weeks in the Academic Year for this program, counting 
Fall and Spring semesters. Note that regulations define a “week” as any 7-day period in 
which ANY instructional activity occurs; this includes classes, discussion sections, labs, exam 
periods, and study periods. A single activity in a given week counts as a week of school. 
Virtually the only weeks not to be counted are orientation and vacation weeks. 

Typical weeks in the Academic Year = 30 weeks 

● Fall semester: 15 weeks 

● Spring semester: 15 weeks 
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D. Please also indicate the number of weeks IN TOTAL that it would take a typical full-time 

student to complete the program. For example, for a one-year MS program, which can 
typically be completed in Fall and Spring semesters, you would likely provide the same 
answer you gave immediately above (for weeks in the academic year). If a program requires 
2 years of study, then you would multiply the number of weeks in the academic year by 2. If 
Summer terms are included, please include 6-10 weeks, as appropriate, for each Summer 
term.  
 

It would take 70 weeks for a typical full-time student to complete the program . Full-time 

students in the MS Climate / MS AUD dual degree can complete the program in five semesters:  

● Fall 1: 15 weeks 

● Spring 1: 15 weeks  

● Summer: 10 weeks  

● Fall 2: 15 weeks 

● Spring 2: 15 weeks  

● Total = 70 weeks 

 

E. For any new courses to be developed for this program, provide a draft syllabus and include 
information on when the courses have been or will be approved by the appropriate 
Committee(s) on Instruction.  
 

No new courses are being developed for this program.  

 

4) Online Delivery. If the proposed program will have an online component, answer the following 
questions. 

 
This dual program will not have an online component.  

 

A. Confirm whether the online and in-person programs will be identical with respect to 
content, admissions criteria, student learning objectives, and assessment methods; and if 
not, indicate how they will differ. 
 

B. What percentage of the program will be offered online? 
 

C. Please describe: 
i. The online platform you will be using to teach this program; 

 
ii. Student support resources that will be available to the online students; 

 

iii. How you will authenticate the identity of the online students in the program 
 

5) Program Administration  
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A. Is there an agreement between the two schools for this dual degree program? If so please 
attach.   
 
N/A  This program is a linear, consecutive, straightforward dual degree where one of the 
programs is not modified.  Students spend one year with school #1 and then one year with 
school #2. 

         
B. Describe the arrangements, if any, between the two schools regarding the administration of 

this program, including, for example: tuition and/or financial aid, registration for classes, 
and advising.   
 
 There is no tuition or financial aid arrangement for this dual degree given its structure, 
mentioned above.  When students are in residence within a school (#1 or #2) they function 
within and have access to the same program as if they were in a stand alone program at that 
school.  There will be a number of mechanisms in place to support, guide and advise 
students through their integrated degree requirements, similar to other dual degrees.  The 
pool of advisors for students will be ones that have links to both schools and familiarity with 
both sets of curriculum.  Yearly meetings between the two schools’ academic affairs 
leadership teams will assess quality and make adjustments as appropriate.  Given the 
modest enrollment targets at the outset, in the first few years post launch, this group will 
also receive report outs on the specific progress of each student, ensuring that advising is 
functioning well.  Because the MS in Climate degree requires a second, diploma level 
credential, degree audit tracking tools will specifically and in detailed ways reflect both 
completion of the MS AUD degree, but also any additional integration requirements, 
including that the studio has a climate lens.  An important element of these tracking 
methods includes administrative staff ensuring steady progress towards degree completion 
with all their myriad elements.  All three of these mechanisms, oversight bodies and roles 
will work in tandem to ensure that students are indeed meeting the intellectual goals of the 
integrated degrees as they meet the mechanical requirements.   
 

 

6) Students 
A. Are requirements for admissions to the dual degree program equivalent to those of the 

standalone programs?  
 
Yes 
 

B. Provide the anticipated enrollments of students in the program’s first five years, and 
ultimate enrollment once it reaches steady state. Indicate the number of years it will take to 
grow the program to its full size. 

 

Academic Year Expected Enrollment  

2025 - 2026  2 

2026 - 2027 4 

2027 - 2028 8 
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2028 - 2029 10 

2029 - 2030 10 

 
 

7) Faculty 
 

A. Indicate if the program will require the hiring of new faculty either at its inception or by the 
time it reaches steady state. If so, indicate the number of new faculty it will require, divided 
between full-and part-time, the subjects they will teach and the year(s) of their initial 
appointment.  
 

No new faculty will be needed for this dual program.  

 

8) Evaluation 
A. Describe how the quality of the program will be evaluated, including the frequency of the 

reviews and who will conduct them. Describe how student input will be obtained as part of 
the evaluation of the program. 
 
 

The MS Climate and MS AUD will each be evaluated independently based on existing evaluation 
processes and protocols (please see below for more detail on each program, respectively.)  
 
Additionally, the two schools will meet and convene every year to evaluate the dual program as a whole, 
assess connections, student populations, etc. At the end of the first graduating cohort, a more 
comprehensive evaluation will be triggered.   
 
MS Climate Program Evaluation  
 
The program will be evaluated through all the standard evaluation procedures for academic degrees.  
These include, but are not limited to, end-of-semester course evaluations, intermittent course 
evaluations at approximately five-week intervals, feedback sessions with faculty program directors, 
students and key administrators, standard town-hall meetings between the dean and students, student 
government feedback, and end-of-program exit surveys.  
 
Additionally, in the first year of the program the Climate School will deploy a new comprehensive 
evaluation protocol in sync with the innovative nature of the program. This includes the following: 

● Current student “quality of program” surveys, deployed every two weeks: 
● Mapped to randomized groups of 5% of the student body. 
● Mapped to a control group of 15 students. 

● End-of-semester program-level evaluations (in addition to course evaluations) 
● Alumni “quality-of-program” surveys with additional focus on career/skill/program match and 

success for each graduate, deployed routinely after graduation. 
● Employer surveys, launched in partnership with the Office of Career Placement. 
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Reasonable and achievable improvements to the program will be put in motion in real-time based on 
the results of these on-going evaluations. Other changes will be considered and enacted based on a 
number of factors, including resource requirements and the calendar. The program will be rigorously 
evaluated at the end of year two (after the graduation of the first student cohort) and the faculty 
director will determine which of the additional evaluation elements will be continued in the following 
year. The faculty program director, the Climate School’s Committee on Instruction (COI), and the dean 
will be directly involved and guide all of these processes.    
 
MS AUD Program Evaluation 
 
The program will be evaluated by several mechanisms that are already in place at GSAPP, including, but 
not limited to, course evaluations for all courses, regular monitoring of academic performance by the 
Office of Academic Affairs, and meetings held each semester to ensure integration, annual student 
surveys collecting feedback on student experiences in the program, and alums surveys conducted by the 
Office of Career Services, to assess perceptions of their curriculum as it relates to competency 
attainment and career preparation. Public mid-term and final reviews also allow external specialists to 
provide specific feedback on the work and curriculum. Lastly, the M.S. program directors will meet 
annually with the Associate Dean of Academic and Student Affairs to provide input specific to the dual 
degree program and coordination. 
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University Senate Structure and Operations Committee 

Proposed revisions to the University Senate by-Laws 

October 10, 2024 

 

 

 

SEC 3:  Electoral Caucuses and Executive Committee 

 

a. Establishment of electoral caucuses. There shall be the following Electoral Caucuses: 
Tenured Faculty Caucus, TTOT Faculty Caucus, Student Caucus, and Research Officer 
Caucus.  
 

b. Other caucuses.  Nothing in Section 3 of these By-Laws shall preclude the establishment of 
other Senate entities that use the word “caucus” in their name.   
 

c. The composition and jurisdiction of the several electoral caucuses shall be as follows: 
 
i) Tenured Faculty Caucus. The Tenured Faculty Caucus shall consist of all members 

of the Senate elected pursuant to Section 20.b.1 of the Statutes of the University. 
The Tenured Faculty Caucus shall select members of the Executive Committee, as 
specified in Section 3d of these By-Laws, and shall conduct other business as 
appropriate. 

ii)  TTOT Faculty Caucus. The TTOT Faculty Caucus shall consist of all members of the 
Senate elected pursuant to Section 20(b)(2) of the Statutes of the University. The 
TTOT Faculty Caucus shall select members of the Executive Committee, as 
specified in Section 3d of these By-Laws, and shall conduct other business as 
appropriate.  

iii)  Student Caucus. The Student Caucus shall consist of all members of the Senate 
elected pursuant to Section 20(c) of the Statutes of the University. The Student 
Caucus shall select members of the Executive Committee, as specified in Section 
3dof these By-Laws, and shall conduct other business as appropriate. 

iv)  The Research Officer Caucus shall consist of all members of the Senate elected 
pursuant to Section 20(f) of the Statutes of the University. The Research Officer 
Caucus shall select a member of the Executive Committee, as specified in Section 
3d of these By-Laws, and shall conduct other business as appropriate. 

 
 

d. Composition of the Executive Committee. The Executive Committee shall consist of 15 
members apportioned as follows: 1 tenured faculty member who shall be Chair, 1 tenured 
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faculty member who shall be Vice Chair; 5 additional tenured faculty, 2 TTOT faculty, 1 
research officer, 2 administrators, and 3 students. All shall be members of the Senate. The 
two administration representatives shall be the President and another officer of 
administration of their choice. Elected members of the Executive Committee, except for 
the Chair and Vice Chair, shall be chosen by the appropriate electoral caucuses 
established in Section 3a of these By-Laws. 
 

e. Powers of the Executive Committee. The Executive Committee shall be the Senate’s 
agenda committee and its committee on committees. It may authorize standing 
committees without regular and recurring duties, if they request to be put on a stand-by 
basis, to meet once a semester and otherwise be on the call of the Senate or the Executive 
Committee or of a majority of the Committee concerned as the need for the activity of such 
committees may arise. The Executive Committee shall have the power to call the Senate 
into extraordinary session, and shall have such powers, functions and duties as the Senate 
may delegate to it during periods when the Senate is not in session. 
 

f. Liaison with central administration.  The Executive Committee shall serve as a continuing 
liaison between the University Senate and the central administration. The Executive 
Committee may create subcommittees and may delegate any of its powers, functions, and 
duties. The Executive Committee shall participate pursuant to the Statutes of the University 
and the By-Laws of the Trustees, in the selection of University Professors, the President of 
the University, the Provost or Provosts, and six Trustees. In performing these functions, the 
Executive Committee or the appropriate subcommittee thereof shall act in executive 
session and in a confidential manner and shall not be required to report its deliberations or 
actions to the Senate as a whole. 
 

g. Recognition of service. To the extent possible, officers of instruction may be allowed a 
reduction in their teaching loads and students may be granted appropriate credit for serving 
as members of the Executive Committee. 
 

h. Qualifications and election of Chair and Vice Chair.  In the spring of each odd-numbered 
year, the Senate shall nominate and elect the Chair of the Committee, and shall nominate 
and elect the Vice Chair of the Committee.    Both officers shall take office on the following 
September 1.  . A candidate for Chair or Vice Chair must be a member of the Tenured 
Caucus at the time of their nomination. In addition, they  must have served on the Senate at 
least two years in the immediately preceding four years. Each nomination shall require a 
petition signed by at least six current members of the Senate, at least 3 of whom shall be 
members of the Tenured Caucus and at least 2 of whom shall not be members of the 
Tenured Caucus. The Elections Commission shall prescribe the format and timing of the 
nominations. The current members of the Senate shall elect the Chair and the Vice Chair by 
confidential electronic ballot as prescribed and supervised by the Elections Commission. A 
separate ballot shall be used for each position, and votes shall be tallied separately for 
each position.  Each  ballot shall include an option to abstain, 
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i. Vacancies.   If the position of Chair becomes vacant, the Vice Chair shall become Chair for 
the remainder of the term of the Chair.  If the position of Vice Chair becomes vacant, the 
remaining members of the Executive Committee, voting as a whole, shall select an interim 
Vice Chair until a new Vice Chair is elected for the remainder of the term of the Vice Chair. 
The election shall be held as soon as possible on a date determined by the Elections 
Commission. In the event of any  vacancies in the Executive Committee other than the 
Chair or Vice Chair, a new member shall be selected in the same way that the departing 
member was selected, and shall serve for the unexpired term. 
 

j. Term limits. No person shall be elected as Chair of the Executive Committee more than 
three consecutive times after December 11, 2020. However, a person who has held the 
office of chair for less than one year of a term to which some other person was elected may 
be elected to the office of chair four consecutive times (including the election to complete 
the unexpired term), but no more than four consecutive times. A person who becomes 
ineligible to be elected as chair, because of the number of consecutive times that they have 
been elected, shall not be eligible to become chair again until at least one year has elapsed 
since the completion of their previous term. 

 

Section 1e 

Presiding Officer. The President of the University shall be the presiding officer of the Senate. In their 
absence, or at their request, the Chair of the Executive Committee shall preside as Speaker pro 
tempore.  In the absence of the Chair of the Executive Committee or at the request of the Chair of 
the Executive Committee, the Vice Chair shall preside as Speaker pro tempore if the President 
does not preside.  

 

Section 4k(i) 

Delete the entire content of this section and replace it with 

i) Executive Committee.  See Section 3.   
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University Senate         October 25, 2024 

 

 

ANNUAL REPORT OF THE EDUCATION COMMITTEE 2023-2024 

 

Highlights 

 

The Education Committee met seven times in 2023-24, and subcommittees worked hard to review 

program proposals. Much of their work focused on climate-related curricula, particularly the first two 

degrees developed by the Climate School–the M.S. in Climate, with three embedded certificates, and the 

M.S. in Climate Finance. The Business School also figured prominently in climate initiatives this year, 

providing a “partnership” with the Climate School in the curriculum for the M.S. in Climate Finance, 

along with a successful proposal to establish the Tamer Institute for Social Enterprise and Climate Change.   

 

University Senate resolutions 

▪ Resolution to Approve an Academic Program Leading to the Master of Science in Health 

Economics and Policy (Mailman School of Public Health) (October 27, 2023) 

▪ Resolution to Approve the Establishment of the Tamer Institute for Social Enterprise and Climate 

Change (November 17, 2023) 

▪ Resolution to Establish an Academic Program Leading to the Master of Science in Climate 

(Climate School) (February 2, 2024), including Advanced Certificates in 

• Climate Systems and Analytics 

• Climate and Food Systems 

• Climate and Disaster Management 

▪ Resolution to Approve the  Establishment of the Roy and Diana Vagelos Institute for Biomedical 

Research Education (February 23, 2024) 

▪ Resolution to Establish an Academic Program Leading to the Master of Science in Climate Finance 

(Climate School) (March 22, 2024) 

▪ Resolution to Endorse the Policy for Recording Classes (March 22, 2024)  

 

 



 

 

Committee actions not requiring University Senate approval 

▪ Approval of the Online Version of the Existing Master of Science in Political Analytics –SPS 

(September 15, 2023) 

▪ Approval of the Online Version of the Existing Master of Science in Information and Knowledge 

Systems (IKNS) SPS (April 12, 2024) 

▪ Approval of four internal dual degree programs in the Graduate School of Architecture, Planning 

and Preservation (April 12, 2024), pairing each of four existing M.S. programs with the existing 

M.S. in Computational Design Practices: 

1. M.S. in CPD with the Master of Architecture 

2. M.S. in CPD with the M.S. in Urban Planning 

3. M.S. in CPD with the M.S. in Historic Preservation  

4. M.S. in CPD with the M.S. in Critical, Curatorial, and Conceptual Practices 

 

Other actions and discussions 

A letter to Jessica Marinaccio, Dean of Undergraduate Admissions and Financial Aid, calling for the 

reinstatement of the SAT requirement (April 12, 2024).  

A recurring discussion of the impact of the Israel-Palestine conflict on the educational experience of 

Columbia students. 

A recurring discussion of the 1967 Kalven Report, which advocates a position of institutional neutrality 

on political issues outside the University. 

A discussion of grade inflation. 

 

Unfinished business.  

A review of the committee’s practice, shared with the Provost’s Office, of conducting follow-up reviews 

of University Senate-approved academic programs five years after their launch. This is a task for 2024-

25.  

 

For the committee: 

Sens. Letty Moss-Salentijn and James Applegate, Co-Chairs 

(See the full list of members and contributors on the next page.) 

  



 

 

EDUCATION COMMITTEE 2023-24: Members and Contributors 

 

Ten.  James Applegate  (A&S/Natural Sciences)   

Ten.   Ruth De Fries    (Climate School)    

Ten.   Sonya Dyhrman  (A&S/Natural Sciences)   

Ten.   Carol Ewing Garber  (TC)      

Ten.  Frank Lichtenberg  (Business)     

Ten.   Letty Moss-Salentijn  (CDM)      

Ten.   Daichi Shimbo  (VP&S)     

Ten.   Charles Zukowski  (SEAS)     

TTOT  Adam Cannon   (SEAS)     

TTOT   Shelley Saltzman  (SPS)      

TTOT  Alan Yang   (SIPA)      

Stu.  Jonathon Katz   (CDM)      

Stu.   Erick Zent   (CC)      

Stu.   Wena Teng    (CC)      

Stu.   Akash Kapoor   (VP&S)     

Librarian Candice Kail   Libraries      

Admin. Weiping Wu   Vice Provost for Educational Programs  

Admin. Catherine Ross  Director, CTL     

Alumni Tao Tan   (CC, Bus.)     

Admin. Staff  Barry Kane   Registrar     

Faculty Hope Leichter   (Ten., TC)     

Admin. Dana Palmer               Provost’s Office    

Faculty Joseph Ulichny  Senior Lecturer in Chemistry   

Faculty  Maria Luisa Gozzi             Senior Lecturer in Italian   

 



[ To sign this pe--on, click here ] 
 

A PETITION FOR SENATE ACTION 
 

TO THE UNIVERSITY SENATE 
 

PURSUANT TO SECTION 1(M) OF THE SENATE BYLAWS 
 

“ON THE GOVERNANCE OF THE CHAIR OF THE EXECUTIVE COMMITTEE” 
 
Dear Senators: 
We submit this pe33on for Senate ac3on pursuant to Sec3on 1(m) of the University Senate bylaws, 
which permit 150 members of the University community to place a maAer on the agenda of an 
appropriate commiAee of the Senate.   
 
As set forth in the Statutes of Columbia University, the University Senate is a policymaking body meant 
to represent the views of the University community.  The events of the past year have shown how 
important it is for the Senate to be a thoughIul and trustworthy partner with the University 
administra3on and all members of the University community in fulfilling this policymaking role.  For the 
Senate to effec3vely achieve its mission, it is essen3al that the Senate be governed in a manner 
consistent with the basic common interests of the University.   
A commitment to best prac3ces and good governance is essen3al to maintain the legi3macy and trust 
of the University community in the Senate as an ins3tu3on.  We write out of concern that the term of 
the current Chair of the Execu-ve CommiPee may be extended to eight (8) years under the current 
interpreta-on of the Senate bylaws, in contraven-on of good governance prac-ces.  Term limits are a 
fundamental tenet of good governance to allow new leadership and fresh perspec3ves to be brought to 
an organiza3on.   
 
Good governance also ensures that Senate leadership, including the Chair of the Execu3ve CommiAee, 
act in an impar3al manner towards all Senators.  Unfortunately, allega3ons have been made that the 
current Chair has at 3mes not done so (see Appendix).  These allega3ons undermine the community’s 
trust in the Senate and impair the Senate’s legi3macy.  The appearance of a lack of objec3vity hampers 
the ability of the Senate to perform its statutory func3on and weakens the Senate’s standing vis-a-vis 
the University administra3on and community writ large. Ul3mately, poor governance can lead to a 
failure to comply with an3-discrimina3on law and other legal obliga3ons, puTng the university at risk 
of li3ga3on and a loss of federal funding and crea3ng a chao3c environment where faculty, students, 
and other affiliates are unable to study, teach and research. 
 
The Powers of the Chair of the Execu-ve CommiPee 
The Chair of the Execu3ve CommiAee of the University Senate is endowed with significant powers.  For 
example, the Chair of the Execu3ve CommiAee presides over Senate mee3ngs as Speaker pro 
tempore in the absence or at the request of the University President; exercises Senate-delegated 
powers during recesses or emergencies to ensure opera3onal con3nuity; determines how confiden3al 
delibera3ons are conducted; approves speaking privileges for non-Senators during Senate mee3ngs; 
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manages commiAee member absences and ini3a3ng replacement procedures if vacancies arise; works 
with the University’s central administra3on as a liaison between the Senate and administra3on; 
par3cipates in the selec3on process for key university officials; and consults with the Rules of University 
Conduct CommiAee on policy revisions and conduct enforcement. 
 
Governance Reforms to the Chair of the Execu-ve CommiPee 
Despite holding these extensive powers, the office of the Chair of the Execu3ve CommiAee deviates 
from standard principles of best prac3ces and good governance.[1]  We list each of these below and call 
on you to reform the Senate bylaws to bring the office of the Chair of the Execu3ve CommiAee into 
compliance with these standard best prac3ces.  Ensuring that the Chair of the Execu3ve CommiAee 
comports with principles of good governance will enhance the legi3macy of Senate ac3on and rebuild 
trust in the Senate as an ins3tu3on. 
 
Term Limits 
Under Senate bylaws, the Chair can serve up to three consecu3ve terms, with a fourth term allowed 
under specific circumstances (Sec3on 4.k.i).  Because each term is two years, the Chair of the Execu3ve 
CommiAee may serve up to eight years under the exis3ng bylaws.[2]  
It is considered a standard “best prac3ce” in good governance to employ strict term limits so as to 
prevent entrenchment and to encourage fresh leadership.[3] Specifically, a recent study found 
that  nearly half of nonprofit boards limit members to two terms, and nearly 60% cap the length of the 
board chair to three terms.[4] Board members typically serve six years.  It would thus be an 
extraordinary devia3on from standard best prac3ces of good governance for the Chair to serve four 
terms (eight years). 
 
We submit that a revision to the term limits bylaw is urgently needed in light of reports that the 
current Chair may intend to run for a fourth term. 
 
Representa-on and CommiPee Alloca-on 
The bylaws provide that commiPee membership, including Execu3ve CommiAee membership, includes 
representa3ves from different stakeholder groups, e.g., tenured faculty, non-tenured faculty, students, 
and administrators, with the goal of ensuring broad representa3on from the University 
community.  However, the nomina3on of commiAee members is controlled by the Execu3ve 
CommiAee, with nominees confirmed by the full Senate.  There is no explicit mechanism for 
oversight of whether representa3on across commiAees is equitable or reflec3ve of the broader 
University community. 
 
There is reason to doubt that equitable representa3on is being achieved in prac3ce.  For example, the 
CommiAee on the Rules of University Conduct has six (6) faculty members.  Of these, two are 
appointed in the arts and humani3es (33%), two are law professors and two are medical professors 
(33%).  According to the 2024 faculty directory, the arts and humani3es collec3vely represent 492 out 
of 4,739 faculty, or just over 10%; the arts and humani-es faculty are thus over-represented on the 
Rules CommiPee.[5]  There are no faculty from the natural sciences, social sciences, professional 
studies, architecture, planning & preserva3on, business, climate, engineering, interna3onal and public 
affairs, journalism, or social work.   

https://docs.google.com/document/d/e/2PACX-1vSxcI67hGnDmAOpqwJ7FZQ8NOh2rvfaQGQ-cxkmu5MCP2l92H4cUCyFu4yWk6BxsylWAoUr6cRLHHWh/pub#ftnt1
https://docs.google.com/document/d/e/2PACX-1vSxcI67hGnDmAOpqwJ7FZQ8NOh2rvfaQGQ-cxkmu5MCP2l92H4cUCyFu4yWk6BxsylWAoUr6cRLHHWh/pub#ftnt2
https://docs.google.com/document/d/e/2PACX-1vSxcI67hGnDmAOpqwJ7FZQ8NOh2rvfaQGQ-cxkmu5MCP2l92H4cUCyFu4yWk6BxsylWAoUr6cRLHHWh/pub#ftnt3
https://docs.google.com/document/d/e/2PACX-1vSxcI67hGnDmAOpqwJ7FZQ8NOh2rvfaQGQ-cxkmu5MCP2l92H4cUCyFu4yWk6BxsylWAoUr6cRLHHWh/pub#ftnt4


 
Addi-onal Proposals for Governance Reform 
 
Whistleblower Policies and Accountability.  The Senate bylaws do not make any provision for the Chair 
or Execu3ve CommiAee to adopt a whistleblower or similar policy for the Senate.  It is a standard “best 
prac3ce” in governance to have a whistleblower policy so that members of the organiza3on can report 
issues without fear of retalia3on.[6] 
 
Code of Ethics and Conflict of Interests.  The bylaws make no provision for a code of ethics or 
managing conflict of interests by the Chair or other Senators.  The lack of this code of ethics is 
especially concerning because two Senators who sit on the Rules CommiAee were photographed taking 
part in the April encampment.  But it is well-understood that boards and leaders should adopt a code of 
ethics and disclose and manage conflicts of interests to maintain objec3vity and ensure trust on the 
part of cons3tuents.[7]  A 3mely and transparent process must be created to remove Senators who have 
commiAed significant ethics viola3ons and recuse Senators with conflicts of interest from maAers 
where they have a conflict. 
 
Teaching Load Reduc-ons.  Under the bylaws, the Chair and members of the Execu3ve CommiAee may 
receive teaching load reduc3ons.  It is a standard “best prac3ce” to have review of compensa3on 
decisions to ensure fairness and transparency, e.g., to ensure that teaching loads are not reduced 
based on ideological agreement. 
 
Transparency in Senate and CommiPee Hearings.  It is crucial that Senate and CommiAee Hearings 
should be open to Columbia cons3tuents, that hearings should be recorded, and a detailed, accurate, 
and complete transcript be made available shortly aier each hearing. Any commiAees which are not 
specifically listed as “confiden3al” must have mee3ng recordings and transcripts made available to 
University Affiliates to review within a 3mely period. 
 
Conclusion 
We urge you to enact amendments to the Senate bylaws consistent with the above proposals to reform 
the office of the Chair of the Execu3ve CommiAee as soon as possible, in order to rebuild trust and 
legi3macy in the University Senate and ensure that the Senate adequately represents the interests of 
the en3re University community.  To reiterate, these amendments are: 
 
(1) limit the term of the Chair to two terms, effec3ve as of the spring 2025 elec3on, retroac3vely; 
(2) review commiAee representa3on; 
(3) ins3tute whistleblower policies and accountability; 
(4) develop a code of ethics and conflicts of interest policy; 
(5) mandate transparency on teaching load reduc3ons and other forms of compensa3on; 
(6) require recordings and published transcripts of all CommiAee hearings which are not officially listed 
as confiden3al.  
 
Finally, we expect that due to the inherent conflict of interest, the current Chair will be recused from 
any delibera3ons in connec3on with this pe33on.  We ask that the Interim President of the University, 
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in her role as Presiding Officer of the Senate, preside over the discussion of this pe33on in any 
commiAee proceedings and when it is reported to the Senate floor. 
Implementa3on of these changes will rebuild trust in the Senate among the community, promote 
dialogue among cons3tuents, and allow the University to return to fulfilling its core mission. 
 
Sincerely, 
 
Elisha Baker, CC'26 
Joshua MiAs, David J. Greenwald Professor of Law 
John C. Coffee, Jr., Adolf A Berle Professor of Law 
Brent Stockwell, PhD, Professor of Biological Sciences, Chemistry and Pathology and Cell Biology, 
Senator 
Zohar Goshen, Jerome L. Greene Professor of Transac3onal Law 
Aaron M. Pallas, Arthur I. Gates Professor of Sociology and Educa3on, Teachers College 
Gil Zussman, Professor and Chair, Electrical Engineering 
Clifford Stein, Wai T. Chang Professor of IEOR and Professor of Computer Science 
Assaf Zeevi, Kravis Professor of Business 
Ross Frommer, CUIMC 
Jonathan Rosen, Columbia College ‘25 
Eden Yadegar, GS/JTS '25 
Heather Krasna, PhD, MS, EdM, Associate Dean and Adjunct Professor 
James Lapin, MBA, Department Administrator 
Mindy Feldman Hecht, EdD MPH, Program Manager 
Rivka Shoulson, DVM, MPH, DACLAM, Ins3tute of Compara3ve Medicine 
Sam Nahins, SOA ‘27 
Richard Friedman,PhD, Lecturer, Biomedical Informa3cs 
Melissa Stockwell MD MPH, Professor of Pediatrics and Popula3on and Family Health 
Sara Siris Nash MD '05; Associate Professor of Psychiatry 
Mikal Finkelstein MD, MPH, DrPH candidate, Mailman School of Public Health 
Ellen Flax, Director, Corporate and Founda3on Rela3ons, MSPH 
Alon S. Levin, PhD Student, Electrical Engineering 
Ariana Pinsker-Lehrer, Student CSSW ‘25 
Aya Brown Kav, Associate Research Scien3st 
Elad Arad, PhD, postdoctoral fellow, Department of Chemical Engineering 
Tal Zussman, PhD student, Computer Science 
Yael Halaas CC ‘92 
Deborah Tanur GS ‘27 
Shira Eisman, PhD student, GSAS at CUIMC 
Amit Aharoni, Student, GS Columbia, 27’ 
Michele Bergen, DMD, MD, Assistant Clinical Professor, Columbia Dental Medicine 
Kim Christel, FAO, GS 
Tamara Kurek MD, Clinical Fellow OBGYN 
Elliot Glassman, BArch, MDeSS, Adjunct Assistant Professor 
Natan Rosenbaum, GS/JTS '26 



Cody Halbert M.S. RED '25 
Serena Cooper, CC ‘27 
Maya Gal, GS ‘25 
Gabriel Nelson, CC '27 
Atara Sheinson OT 2010 employed at NYP 
Eylam Tagor, MS Computer Science 
David Lederer, SEAS ‘26 
David Hidary, CC '26 
Sharon Cooper, Senior Educa3on Officer, Lamont-Doherty Earth Observatory 
Aus3n Stoll, GS '24 
Noah D. Drezner, PhD, Professor of Higher Educa3on, Teachers College 
Danielle Reich 
Jonathan Lederer, CC '26 
Amy Werman, DSW, Lecturer in Discipline, School of Social Work 
Shoshana Aufzien, BC/JTS ‘28 
Maytal Polonetsky, BC '27 
Aviva Sopher MD,MS, Associate Professor of Pediatrics, CUIMC 
Michal Zussman, Electrical Engineering, SEAS, Staff 
Batya Kaplan, BC ‘28 
Rochy Flint, PhD, Lecturer of Mathema3cs 
Itai Dreifuss, GS ‘25 
Bar Rozenmn, Biomedical Engineering MS student 
Asher Strell, GS/JTS ‘26 
Maytal Rahimzada, TC '25 
Eliana Birman, BC '28 
Jacob Resnick, GS’ 26 
Noa Fay, BC '24 & SIPA '25 
Logan Sands, CC’ 27 
Franziska Alexandra SiTg, M.A. 
Mikael Rochman, GS '25, Student 
Gilad Bregman, GS '26 
Hana Cohen, GS/JTS '26, Student 
Lindsay Chevlin, BC ‘20 
Ilana Wernick, BC ‘93, J School ‘94 
Itsik Pe'er, PhD, Professor of Computer Science 
Youry Borisenkov PhD, Senior Process Engineer (CNI) 
Sapir Agam GS’24 
Michael Lubash, GS, 25 
Keren Mezuman, PhD, Associate Research Scien3st, Climate School 
Zoe Klear nee Leibowitz CC ’00, CLS ‘04 
Jason Birke, MBA, Finance, CBS'05 
Melissa Feldman,CC94 
Naiali Cohen, PhD, IEOR Adjunct Professor 
Sandrine Larrivé-Bass, PhD, Lecturer in the Discipline of Art History and Archaeology 



Lori Rosenfelder Schapiro, LCSW-C, CSSW ‘10 
Noga Aharony, CUIMC ‘26 
Judy Honig, EdD, DNP, Professor of Nursing @CUMC 
Hana Bloch, Director 
Alice Heicklen, PhD, Senior Lecturer, Biological Sciences 
Steve Safier, PhD Program Director and Lecturer, Human Capital Management, School of Professional 
Studies 
Clemen3ne Silver Schwartz, JTS/GS ‘27 
Aaron Wallen, Ph.D., Senior Lecturer in Human Capital Management, SPS 
Caryn Block, Professor of Psychology and Educa3on, Teachers College, Columbia University 
Jennifer Comins, Archivist, Rare Book & Manuscript Library 
Orit Karni Schmidt, PhD, Lecturer in Discipline, Biological Sciences 
Cole Bloch, CC ‘28 
CC 1980, (V)P&S 1984, Columbia Ortho 1989 
John Parsons, PhD, Prof. of Physics 
Esther Rotlevi, PhD student 
Gregg Rosner - Associate Professor of Medicine at CUIMC 
Ofra Weinberger, PhD, Sr. Director CTV 
Jeffrey Okun, MD CC 2005 
Francine Glick, alumna, BC’77 
Shaya PoAer, Phd 2010 GSAS 
Philip R Muskin, MD, MA Professor of Psychiatry 
Jacques Kugler, GSB Columbia 2001. Entrepreneur 
Haim Waisman, Phd, Professor and Chair of Civil Engineering and Engineering Mechanics 
Joseph Sullivan, Columbia College 86, Law 89 
Thomas Hay, MD, PhD, Assistant Professor of Pediatrics 
Dylan Mariuzza, PhD student, GSAS at CUIMC ‘27 
Liz Rabban BC’90, current parent 
Jarrod Rosenthal, MD CC‚'96 Alumnus 
Erika Adler Olshin,BC 95, Director of Design and Product Development 
Jordan Schiff, CLS '21 
Jessica Blanco, Barnard 2008, Columbia School of Social Work 2013 
Adam Vogt, GS '24, GSAS '25 
Sarah Gartenberg,  SEAS 06 
Inbar Brand, GS/TAU '25 
Ayelet Kurz, CC ‚'26 
Mia Spira, BC ‚'26 
Eva Brous-Light BA in CC ‚'26 
Lucy Hecht, CC ‚'26 
Simone Miller, CC ‚'26 
Rachel Halpern, BC 26' 
Daniel David, GS ‚'26, student 
Naama Lewin BC '91 
Lauren Goldsamt, CSSW '25 



Sam Marchiano CC ‚'89 
Carmi Abramowitz, CC 91, SEAS 92, parent of SEAS 27 
Aviva Raskas MD, CC 92, MPH 93 
Rachelle Etra CC '03 
Irit Felsen, PhD, Adjunct Professor, Department of Psychology 
MaAhew Neidell, PhD, Professor of Health Policy and Management 
Jesse Spear, GS '26 
Michal Aharon, MPA in Global Leadership, '25 
Paul S. Appelbaum, MD, CC '72, Dollard Professor of Psychiatry, Medicine & Law 
MaAhew Marko, GSAS 2015, PhD mechanical engineering, alumni. 
Daniel Bercovici, BA, graduate of Columbia University, Finance professional 
Emily Sandow MS ‘02, DPT ‘05 
Farida Kassin/ MPA SUPA 05 
Davy Sokolski, CC ‘26 
Eliza Binstock, CC '27 
Tova Segal, BC '25 
Zaharah Markoe CC’97 
Joel Brooks, DO, MPH, Assistant Professor of Pediatrics 
Rachel Eisen, BC ‘80 
Zoë Wulfstat, GS/JTS ‘26 
Alexander Rosenberg, GS ‘26 
Natalie Fruchter, BC ‘20 
Michelle Borkowf (Barnard '91) 
Inbal Shafir, GS '99 
Rebecca Kalimi, BC ‘27 
Shlomi Podgaetz, business school 2005 
Liana Marks, GS/JTS ‘27 
Fern Block BC 79 
Lior Kreindler, PhD Candidate in Biomedical Engineering 
Naomi Saffra CBS 94 
Logan Brenner, PhD, Asst. Prof. Barnard College 
Laura Tewksbury, Asst Director of Student Programming/VPS 
Stacey Klein BC ‘04 CLS ‘07 
Ran Kivetz, PhD, Philip H. Geier Chaired Professor of Business 
Daniella Kahane (BC 05, SOA 14) 
Saphira Samuels, BC ‚’26 
William Levine, MD, Professor and Chair of Orthopedic Surgery 
Lori Zeltser, PhD, Professor of Pathology and Cell Biology 
Yoni Ronn, CCS/SPS 22 
Hai Li, PhD, Associate Research Scien3st 
Olivier Toubia, Professor. 
Eric J Forman, MD HCLD, Medical Director, Columbia University Fer3lity Center 
Ethel Siris, MD, VP&S ‚Äò71, Madeline C. Stabile Professor of Medicine at CUIMC 
Michael A. Rebell, JD, Professor of Law and Educa3onal Prac3ce, Teachers College 



Oren Pizmony-Levy, PhD, Associate Professor of Interna3onal and Compara3ve Educa3on, Teachers 
College 
Mark Apfelbaum MD  Assoc Prof of Medicine CUIMC 
Tal Malkin, PhD, Professor of Computer Science 
S3jn Van Nieuwerburgh, PhD, E. Kazis and B. Schore Professor of Real Estate, Columbia Business School 
Boaz Abramson, Assistant Professor of Finance, Columbia Business School 
Oliver Hobert, PhD, Professor of Biological Sciences 
Kenneth Prager, MD, CC '64, Professor of Medicine at CUMC 
Ari Shrage CC‚’01 CBS‚’03 
Einat Lev, PhD, Associate Research Professor of Geophysics 
Marc Richmond, MS, MS, Associate Professor of Pediatrics 
Jeremy Simon, MD, PhD, CC ‚’99, Professor of Emergency Medicine at CUMC 
Alex Dranovsky M.D., Ph.D., Associate Professor of Psychiatry 
Beth Kahn, BC‚’25 
Richard Kay, MD. Special Lecturer- Dept of Medicine 
Lewis M. Brown, PhD, Research Scien3st, Adjunct Assistant Professor, Biological Sciences 
Vladimir Malinsky, HPC Manager, CUIT 
Sian Zelbo, JD PhD, Lecturer in Department of Math, Science, and Technology at Teachers College 
Yufeng Shen, PhD, Associate Professor of Systems Biology and Biomedical Informa3cs 
Carol Ewing Garber, Professor, Biobehavioral Sciences, Teachers College 
Rochelle L. Goldsmith, Associate Professor, CUIMC 
James Manley PhD Julian Clarence Levi Professor of life sciences 
Carol Prives Professor of Biology 
Dr. Diane Orlinsky, CC 1988 
Yahli Bibi, GS ‚’27 
Keren Bergman, PhD, Professor Electrical Engineering 
Yael Cycowicz, PhD, Associate Professor, Dept of Psychiatry 
Victor Muslin, SEAS ‚’82 
Joshua Milner, MD. Professor of Pediatrics 
Melanie Brazil, PhD, Chief of Staff, Precision Medicine Ini3a3ve 
Ephraim Shapiro CBS 1985 Mailman 2010 
Nimrod Goldshtrom, MD, MS, Assistant Professor of Pediatrics, Columbia University Irving Medical 
Center 
Shira Reifman, B.A. CC '98, MSW CUSSW '00, CBS MBA '04, currently CEO of Keren Or Inc. 
J John Mann MD Professor of Transla3onal Neuroscience in Psychiatry and Radiology 
Oscar Lebwohl M.D. Richard and Raki Hatch Professor of Medicine VP&S 
Aileen Cooper BC ‚'85 
Dana Wolf, DMD, MS, Associate Professor of Dental Medicine 
Stuart Firestein, PhD., Professor, Dept of Biological Sciencess 
Gaia Peled, BA ‚'28, Student 
Salvatore Stolfo, PhD, Professor of Computer Science 
Jacob Fish, PhD, Professor in Civil Engineering 
Paul Kurlansky, MD, Professor of Surgery 
David Kessler, MD, Professor of Pediatrics 



Noemie Elhadad, PhD, Associate Professor and Chair, Biomedical Informa3cs 
Alfred I. Neugut, MD, PhD, Myron M. Studner Professor of Cancer Research, Professor of medicine and 
Epidemiology 
Rachel Cummings, PhD, Associate Professor of Industrial Engineering and Opera3ons Research 
Lisa Miller, Ph.D., Professor, Teachers College 
Dore Feith, LAW ‚'25 
Joshua Hyman, MD St Giles Founda3on Professor of Orthopedic Surgery, CC '85, VP&S '90, P '18, P'23 
Deborah Schwartz BC 91 
David Yao, PhD, Pyasombatkul Family Professor SEAS 
Karen Dolins, EdD, Adjunct Associate Professor 
Michael Shelanski, MD,PhD Professor of Pathology and Cell Biology, Vagelos College of Physicians and 
Surgeons 
Yelena Meytes, Associate Director, Mailman 
Emanuella Rozenfeld, CLS '27 
Hannah Wander, CLS 25 
Hannah Levy, CLS ‚'26 
Lea Herzfeld, JD ‚'27 
Ellery Weiner CLS ‚'26 
Daniel Bienstock, Liu Family Professor of Industrial Engineering and Opera3ons Research and Professor 
of Applied Physics and Applied Mathema3cs 
Maya Cukierman, GS ‚'28 
Jace Araujo, CLS '26 
Meriwether Schas, BC ‚'00 
Eitan Ezra, CLS ‚'25 
MaAhew Jacobs CC ‘13 
Lynne Bursky-Tammam, Ed.D, former Asst. Professor, TC, ‚'85 85 
Jody Collens Fidler CC 89 
Patricia Vuguin, MD, MSc Associate Professor of Pediatrics and Director of the Pediatric Endocrine 
Fellowship Program at Columbia University Medical Center 
Ulrich Hengst, PhD, Professor of Pathology & Cell Biology 
Kevin Frankel, JD, Lecturer in Law 
Joshua Shain GS ‚'26 
Gaya S. Aranoff, MD    Professor of Pediatrics 
Yaakov Stern, PhD, Florence Irving Professor of Neuropsychology 
Amos Atzmon, LLM '25 
Adam Brown, PhD, Associate Director, Center for Teaching and Learning 
Amy Ben-Zvi, MPH, Senior Financial Analyst 
MaAhew Meltzer, CLS '25 
Gabriella Frants, BC 25 
Ira Tabas MD, PhD Professor of Medicine 
Giora Weisz, MD CUIMC 
Sharon Fire BC ‘97 
Yekaterina Davidenko, Archivist 
Benjamin Hadar CSSW ‘25 



Sarah Cohen, SIPA ‘26 
Eliana Raskas, MPH 2025 
Eli Neusner, CC'89 
Sarah Margolis, CLS 20 
Jonathan Shapiro, CC ’18, LAW ’25 
Suzanne Friedman MD, Associate Professor of Pediatrics VP&S 
Avraham Shinnar, PhD, CC’05 
Leon Setka, CLS '25 
Jill Rosenfield Baker, Teachers College ‘96 
Elad Ophir, MBA'24 
John Paisley, PhD, Associate Professor of Electrical Engineering 
Andrew Stein, GS ‚’25 
Meir Shinnar, MD PhD, Alumnus, CC 1974 
Ron Cohen, M.D., Graduate Columbia VP&S '81 
Hoe Ling, Professor of Civil Engineering 
Eliahu Zaghi, College of Dental Medicine '26 
Jason Harward, CLS '26 
Elias Bareinboim, PhD, Professor of Computer Science 
Paul Rosenfield, MD, P&S ‚'96 
Eliane Dreyfuss, TC 2019 
Jessica Yeroshalmi, CLS '26 
Raphael Rosen, CC ‚'11, P&S ‚'16, Assistant Clinical Professor of Medicine 
John-Claude Sal3el, CBS ‚'03 
Bryan Rudolph, MD, MPH, alumnus 
Sarah Goldstein, BC 2005, TC 2008 
Daniel Wolfenzon, PhD, Professor of Finance, Columbia Business School 
Jacob Kupietzky CC‚Äô99, SIPA‚Äô00 
Mia Kamensky, BC ‚'28 
Sarah Lo, alumna, BC, class of 1998, Mailman, Class of 2003 
Kathryn Wolf, BC, 1991, writer 
Jeffrey Liebmann, Professor of Ophthalmology, CUIMC 
Alexis L. Young, MD, CUIMC 
Joy Reeve MA, CC ‚'25 
Eric Steinhardt, MPH, FACHE, Director, IT, Department of Pathology and Cell Biology 
Alan Banner, CUIMC ‚'27 
Gracie Tropp-Levy, CC '25 
Yulia Kogan MPH ‚'16, Adjunct, Mailman   
Tal Hirschhorn, PhD, Associate Research Scien3st, Biological Sciences 
Joel K Berezow, MD Assistant Professor of Pediatrics CUMC 
Joyce Robbins, PhD, Lecturer-in-Discipline of Sta3s3cs 
Rebecca Sale, EdD, MPH, Managing Director of Academics & Innova3on; Associate 
Evan Picoult, PhD, Adjunct Professor, Columbia Business School 
Rick Greenberg, PhD, LCSW-R, Senior Lecturer-in-Discipline; Social Work 
Alyssa GuAman BC03 



Tamar Senderowicz Hofer TC '06 
IRVING KALET, DR ENG SC, PROFESSOR (ADJUNCT) ELECTRICAL ENGINEERING 
Steven Katz, JD, LLM, MBA, MPH Adjunct Associate Professor, Mailman School of Public Health 
Maya Arison, CBS ‚'01 
Sarah Kishinevsky, CC‚Äô05 
Dena Grosser Brody, Barnard ‚'66 
Benjamin Atkins, Cc ‚'93, CLS ‚'96, Adjunct Professor CBS 
Mark Lebovitch, Esq.; Lecturer in Law 
Ben Wald, GS ‘25 
Appendix: Allega-ons of Par-ality of the Current Chair 

• Muted the microphone of a tenured Senator during a plenary mee3ng, in contraven3on of the 
bylaws of the Senate and despite admiTng that her ac3on “broke the rules,” because she 
disagreed with the viewpoint expressed by that Senator;[8] 

• Allowed a student Senator, speaking on behalf of the University Senate, to publicly contradict 
the Interim President regarding whether an unregistered Demonstra3on on October 7, 2024 
was sanc3oned by the University or the Senate, without any discussion within the Senate about 
this disagreement;[9] 

• Sent faculty members to the illegal encampment in spring 2024 (notwithstanding allegedly 
no3fying the administra3on of their presence), thereby implica3ng the Senate in a viola3on of 
the Rules of University Conduct as well as nondiscrimina3on and student conduct policies;[10] 

• Falsely told a student leader of a counterprotest against CUAD’s “All Out for Lebanon” protest 
that the Rules of University Conduct required them to counterprotest in a specific remote 
loca3on, despite Senate leadership later acknowledging that the Rules do not require protest in 
a given loca3on and that guidance to that effect is purely sugges3ve;[11] 

• Other than generically condemning calls for violence, failed to condemn the unregistered, 
unsanc3oned and harassing Demonstra3on on October 7, 2024 in which protestors openly 
displayed signs like “long live the Al-Aqsa Flood,” (i.e., the October 7 terrorist aAacks), retracted 
an apology by a student who expressed a desire to commit murder and clarified they now stand 
by the student’s words, celebrated a lynching on social media, openly backed a terrorist group 
and said “violence is the only path forward,” and ac3vely distributed imagery and other material 
created by terrorist groups;[12] 

• Despite insis3ng that the “Columbia United Against Terror” counterprotestors stay in a specified 
loca3on, failed to endorse 3me, place and manner rules on CUAD’s protests before or aier on 
October 7, 2024, allowing the CUAD protestors to breach a barrier, spill out of their assigned 
zone and overwhelm the Public Safety cordon meant to keep the crowds separated. This 
allowed the CUAD protesters to go on a dangerous and unsanc3oned “march” across campus 
and thereby create “no go” zones for students and faculty who at a University-approved 
memorial art installa3on were grieving their family and friends who had been murdered by the 
“Al Aqsa Flood” Hamas aAack that CUAD supported, causing some of them to suffer panic 
aAacks and emo3onal distress as the mob approached. Of note, the tabling of art that was 
supposed to be held for a week was not held the next day due to exhaus3on; 

• Inequitably used her power to manage the Senate agenda by silencing one specific group of 
students with lived experiences of discrimina3on, harassment and exclusion based on their 
membership in a par3cular protected class, denying them the opportunity to share their 



experiences when the Task Force on An3semi3sm presented its second report and explicitly 
asked that students join their presenta3on;[13]  

• During a presenta3on by the Task Force on An3semi3sm, allowed a single cri3cal Senator more 
than twice the 3me to speak as other Senators and almost as much as 3me as the en3re Task 
Force on An3semi3sm combined, using that as a pretext to repeatedly cut off the co-chair of the 
Task Force while he aAempted to answer cri3cal comments and ques3ons by Senators, thereby 
preven3ng the ordinary discussion and debate that are consistent with Senate principles, and 
ignoring a wriAen response to the cri3cal Senator’s opinion piece that had already been 
published in the Spectator, which was not read in response;[14] 

• Arbitrarily silenced comments and leAers sent by students with lived experience harassment, 
discrimina3on, and exclusion based on their protected classes based on shared ancestry, 
religion, na3onality, or veteran status, while allowing others not in these specific protected 
classes many opportuni3es to be heard;[15] 

• Dedicated virtually all 3me in recent plenary mee3ngs to the Rules CommiAee, while failing to 
advance agenda items for other Senate commiAees and cuTng short discussion of University 
business more broadly. 
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Founda3ons, hAps://independentsector.org/wp-content/uploads/2022/03/Principles2018-Final-
Web.pdf. 
[2] We understand that the Parliamentarian has tenta3vely opined that the current Chair may run for a 
fourth term.  We also recognize that the Parliamentarian may reach a different final opinion regarding 
the current Chair’s eligibility, in which case we are s3ll of the view that a revision to the term limits 
bylaws is appropriate as a good governance measure to prevent entrenchment and encourage fresh 
leadership. 
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y.pdf. 
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2025 Open Enrollment
When to enroll: November 4 – 22, 2024

University Senate Plenary: October 25, 2024



Benefits Service Center

212-851-7000

hrbenefits@columbia.edu

humanresources.columbia.edu/benefits
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Open Enrollment key information

Monday, November 4, to Friday, November 22, 2024

• Enroll through CUBES, the Columbia University Benefits 
Enrollment System.

• Open Enrollment materials mailed to home address

• Updated Benefits information posted to HR website: 
humanresources.columbia.edu/oe

• The choices you make during Open Enrollment will stay in effect all 
year—unless you experience a Qualified Life Status Change.

mailto:hrbenefits@Columbia.edu
http://humanresources.columbia.edu/benefits
http://humanresources.columbia.edu/oe


What happens if you don’t enroll?

You will no longer have coverage for:

• Healthcare Flexible Spending Account 

• Dependent Care Flexible Spending Account 

• Child Care Benefit (If applicable)

• Health Savings Account (Officers only)

You will also be ineligible to newly enroll 
in the following benefits:

• Accident Insurance

• Critical Illness Insurance

• Hospital Indemnity Insurance

• Universal Life with long-term care insurance

• MetLife Legal Plan

3

You will be automatically 
re-enrolled in your current 2024:

• Medical

• Dental

• Optional Vision

• Transit/Parking Reimbursement Program (T/PRP)

• Life Insurance (Optional, Spouse and Child)

• Accidental Death and Dismemberment Insurance

• Optional Long-Term Disability

• Voluntary Benefits



2025 Changes
What’s New



What’s new for 2025

• Increases to HDHP deductible and out-of-pocket maximums. Due to IRS regulations, the annual 
in-network deductible for the High Deductible Health Plan will increase to $1,700 (individual coverage) and 
$3,400 (family coverage). The out-of-network deductible will increase to $3,750 (individual coverage) and 
$7,500 (family coverage.)  Maximum out-of-pocket thresholds will also increase. 

• Health Savings Accounts. Annual maximum deferrals increase from $4,150 to $4,300 for individuals and 
from $8,300 to $8,550 for families. 

• Support for menopause. Maven, which currently provides support for maternity, fertility, surrogacy and 
adoption, will also provide support for menopause. You can connect with specialists, access educational 
resources and receive mental health support. 

• Additional caregiving resources. Family First, part of MetLife’s Legal Services, provides holistic care plans,  
resources and guidance for family care-related decisions.

• Enroll in Identity Theft anytime. Identity Theft insurance covers expenses incurred to restore your identity 
or recover a stolen wallet. You can now enroll anytime—before, during or after Open Enrollment.
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What’s new for 2025

• Calm Health. Well-being app available to Columbia University medical plan participants at no additional 
cost, that builds on the self-guided content available from Calm.  Includes additional features such as 
mental health screenings and coaching. 

• Retirement contribution changes. Catch-up contributions are changing in 2025 for those ages 50+. 
Individuals ages 60–63 in 2025 can elect increased catch-up contributions.  

• Special Enrollment Opportunity. Enroll in optional long-term disability (LTD) without providing Evidence 
of Insurability (EOI).

• New contribution rates.  Visit humanresources.columbia.edu/oe to view the 2025 cost of medical 
coverage for Officers. 
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Upcoming Events 
& Resources



Benefit Expos and Health Screenings

Join us for our annual in-person events:

• Check your blood pressure, cholesterol, glucose levels and more. For accurate screenings results, fasting is 
recommended but not required.

• Speak with representatives from Columbia Human Resources, ColumbiaDoctors and benefits vendor partners

• Upper body massages, acupuncture, emotional freedom technique (EFT) tapping and more

• Free, walk-in flu vaccines available at Morningside and Manhattanville events

• Discover programs and services
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Location Date Time

Columbia University Irving Medical Center Thursday, November 7 8 a.m. – 2 p.m.

Lerner Hall (Morningside campus) Wednesday, November 13 8 a.m. – 2 p.m.

Lenfest Center (Manhattanville campus) Thursday, November 14 9 a.m. – 2 p.m.



Benefits information forums

Virtual Information Sessions
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Additional Sessions available October 30th, November 4th and November 20th for Support Staff.

Date Time

Wednesday, Oct. 30, 2024 12 p.m. – 1 p.m.

Monday, Nov. 4, 2024 3 p.m. – 4 p.m.

Tuesday, Nov. 19, 2024 10 a.m. – 11 a.m. 

Specialized information sessions

Maven Menopause

Wednesday, Nov. 6, 2024
12 p.m. – 1 p.m.

Calm Health

Tuesday, Nov. 12, 2024
12 p.m. – 1 p.m.
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